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Abstract

This study aims to explore the form of communal sharing in social relations between working wives who
experience work-family conflicts with husbands in Javanese families based on the indigenous psychology
approach. This research was conducted in the Special Region of Yogyakarta as one of the centers of
Javanese culture. The characteristics of the research respondents were the wife, who identified herself as
a Javanese woman having children under the age of 12 who lived with her husband and worked as
professionals. Data were collected using the exploratory method in the form of a survey with open-ended
questions. The data analysis shows an overview of social relations communal sharing between working
wives who experience work-family conflicts with husbands in Javanese families, which is based on the
indigenous psychology approach. The forms of social relationship communal sharing between wife and
husband include: husband fulfilling physical and psychological needs of the wife, husband protecting wife,
husband willing to help wife, husband understanding wife, wife serving husband and children, wife
managing house, educating children, supporting husband works, open and maintain family
communication between husbands and wives. These findings illustrate that the nature of the relationship
between husband and wife can take different forms. Providing needs, protecting or guiding the wife
becomes the responsibility of the husband, while serving the husband, managing household work, and
educating the child to become the responsibility of the wife. Thus, this finding describes the nature of
communal sharing.
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1 Introduction

The increasing number of Indonesian women in the workforce brings impact to the equality of men and
women in marriage. Creating an equal partnership between men and women can become a way to help
women to develop a positive identity (Sadli, 2010). Regarding marital status, married women with
children have more positive work-family values rather than unmarried women (Grzywacz & Mark, 2000).
Women who work feel the benefits derived from several roles that are carried out such as acquiring skills,
positive emotions, self-esteem, and life satisfaction (Ruderman, Ohlott, Panzer, & King, 2002).

On the other hand, the extensive role of women in the public sector is the cause of women’s problems.
Married women with children receive double burdens both in the domestic and public sector (Noor,
2002). The paradigm of women’s role has remained relatively unchanged, with most people still
expecting women to take care of the home. On the other hand, husbands are generally expected to
provide and protect the family. As an implication, working women often struggle to juggle between both
roles due to getting limited support from their husbands.

Patriarchal culture is still very dominant in many third world countries, including Indonesia.
Patriarchy refers to a structure that legalizes the domination of men's power on women
(Koentjaraningrat, 1996). This system distinguishes the main role between men and women specifically
in the family, affecting several aspects of life. Meanwhile, gender inequality emerges as an impact of the
structure of society. The gender inequality makes working women are likely to have more work-family
conflicts.
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Work and family conflicts are interpreted by Hill (2005), as a type of conflict both the demand of work
and management of households that may influence each other. Fulfillment of roles in work-family will
cause difficulties in fulfilling family-work roles (Hill, 2005; Voydanoff, 2004). Work and family conflicts
have dualism i.e. work-family conflict and family-work conflict (Noor, 2004; Voydanoff, 2004).

Work-family conflict is the fulfillment of roles in the work that can cause difficulties in fulfilling roles in
the family (Noor, 2004; Voydanoff, 2004). In addition, the demands of work make it difficult for workers
to carry out family responsibilities (Voydanoff, 2004). Work and family become conflict because there are
factors in the work that cause problems in the family (Voydanoff, 2004). Work and family conflicts usually
happen when work activities affect household responsibilities.

Family-work conflict is the fulfillment of roles in the family that can cause difficulties in fulfilling roles
in the work (Noor, 2004; Voydanoff, 2004). Family-work conflict occurs when problems at work collide
with family responsibility. For example, activities such as maintenance of elderly parents, infants, family
members with special needs, relationship problems with spouse, social relationship maintenance, and
even routine household maintenance activities.

The research of Soeharto and Kuncoro (2015) found that working mothers experience work-family
conflicts (i.e., workload, workplace distance, workplace conditions, work hours, work demands,
relationships with coworkers, relationships with leaders). Moreover, family-work conflicts experienced
by mothers are problems with their husbands, childcare, children's age, family time, family members get
sick, community activities, housework, problems with assistants, and conflicts with extended families.

Workers who worked in managerial and professional fields were reported to have more work-family
conflicts than those working in non-managerial and non-professional fields. Work-family conflict often
occurs in workers who work in managerial and professional fields than workers who work in non-
managerial and non-professional fields. One of the reasons is because of longer working hours (Ahmad,
2005). In addition, because the workers spend a lot of time in the office, so they lose quality time with
family (Hill, 2005).

Some studies show that female workers with work-family conflicts will have a negative impact such as
stress (Noor, 2001, 2002, 2004), low job satisfaction (Erdwins, Buffardi, Casper, & O'Brien, 2001; Kim &
Ling, 2001; Noor, 2002, 2004), marital dissatisfaction, and life dissatisfaction (Kim & Ling, 2001). Mothers
with work-family conflict could be associated with a concept of social relation form by Fiske. According to
Fiske (2012), there are four forms of social relations namely communal sharing, authority ranking,
equality matching, market pricing. In communal sharing, every support is based on the motivation to
provide welfare without expecting compensation to the family. Support is given by those with a higher
power in the family towards those in a lesser position, assuming that the give and take process is
considered as support by equity matching. Furthermore, social relation market pricing describes that
people give support because they believe that there is a balance in relations based on the ratio or
particular comparative value.

One of the important forms of social relations in family relationships is communal sharing, where a
husband and a wife feel shared responsibility in meeting family needs. For example, when a wife is sick,
the husband voluntarily does homework. We argue that wives also have an important role even in cases
certain greater than the role of the husband. In taking care of children, for example, the wife has a greater
role. The conception of garwa (wife) is not just a ‘konco wingking’ or as a friend who only takes care of
house chores/domestic, but also interpreted as sigaraning nyawa (soulmate). The meaning of sigaraning
nyawa seems clear to give a picture of a position that is parallel and more egalitarian than kanca
wingking. However, the relationship between husband and wife also knows manners, one of which is sing
bekti marang laki. Named Bekti if the wife can do a good job as a wife in terms of serving and helping the
needs of her husband (Handayani & Novianto, 2004).

A form of communal sharing in husband and wife relationship is based on the awareness that they are
as family members consider themselves to be generally not different from each other. Their focus is
general trust, and they think it's only natural to help each other. They do not separate the idea that one
person has more than another because in everyone's mind share the same thing. For example, a wife
works to help her husband in making money. The purpose of the study is to explore by using the
indigenous psychology approach, the communal sharing relation between working wives who experience
work-family conflicts with husbands in Javanese families.
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2 Methods

Grounded on the indigenous psychology approach, this study attempt to explore the constructs of the
social relationship communal sharing between working wives with her husbands in Javanese families.
Therefore indigenous psychology approach can arrange the constructs of social relations communal
sharing between working wives who experience work-family conflicts with husbands in a Javanese
family. The data collection method was surveyed with open-ended questionnaires as instruments. The
Special Region of Yogyakarta (DIY), known as the center for Javanese culture, was used as the study
location. The inclusive criteria are as follows: (1) Working mothers who identify as Javanese, (2) lives
with their husbands, and (3) have children below the age of 12 who live together with them. Based on
purposive sampling from various public and private organizations who live in the Special Region of
Yogyakarta, 240 working mothers were selected.

In this study, qualitative data analysis was carried out to develop the instrument. The basis for creating
the social relationship communal sharing scale of working Javanese wives were drawn from the themes
that emerged during categorizations. The subjects' qualitative answers are categorized by the keywords,
the similarity of responses, and the meanings.

3 Result

Based on data analysis with descriptive statistics, the categorization of social relations construction
between the working wife with husband found some aspects as Table 1 and Table 2 :

Table 1 Social relations of communal sharing between wives and husbands perceived by wives with the source from the
husbands

Form of social relations Total

Physiological and psychological need fulfillment by husband 160

Husbands who are willing to help wife 100
Husbands who understand the wife 40
Husbands who protect the wife 35

Forms of social relationship communal sharing between wife and husband based on the source the from
husband are physiological and psychological need fulfillment by husband (160 subjects), husbands who
are willing to help wife (100 subjects), husbands who understand the wife (40 subjects), and husbands
who protect the wife (35 subjects). Table 2 shows the relationship of social communal sharing between
wives and husbands according to wives with the source from wives.

Table 2 Forms of social relations communal sharing between wives and husbands: according to wives with the source from

wives
Form of social relations Total
Wives serving husbands and children 101
Wives managing house 32
Educating children 30
Supporting husband works 15
Maintaining family communication 14



https://doi.org/10.29037/digitalpress.45347

Digital Press Social Sciences and Humanities 5: 00012 (2020) https://doi.org/10.29037/digital press.45347
Proceeding of The 10th International Conference of Indigenous and Cultural Psychology 2019

Form of social relationship communal sharing between wife and husband; from the wife in the form of
wives serving husbands and children (101 subjects), wives managing homes (32 subjects), educating
children (30 subjects), supporting husband works (15 subjects), and maintaining family communication
(14 subjects).

4 Discussion

We can see that the subject has an understanding of both husband and wife have equal potential to build
harmonious relationships. These aspects are having affection, understanding each other, and helping each
other. The following will describe how the wife perceives the distribution of these potentials. First,
according to the wife, the thing that is the responsibility of the husband is to fulfill the daily need
physically and psychologically, to protect his wife, and to understand his wife. Second, the responsibility
of the wife is to serve the husband, manage house chores, and educate the child. In communal sharing,
every support provided is based on the motivation to provide welfare to the family without expecting
compensation. In communal relationships, such as family and marital relations, the welfare of others is
the most important. Husbands and wives want to please their partners, children, or other close relatives,
to care for them and not care about themselves. Communal sharing involves selfless commitment and
goes beyond economic considerations.

In Javanese family life, wives also have an important role even in certain cases greater than the
husband's role. In taking care of children, for example, the wife has a greater role. The conception
of Garwa's (wife) is not merely as a kanca wingking or as a friend who only takes care of domestic tasks,
but also the wife also plays the role of sigaraning nyawa (life soulmate) (Handayani & Novianto, 2004).
Thus, the concept of sigaraning nyawa indicated a parallel and more egalitarian position compared to the
concept of kanca wingking. Besides, the husband and wife relationship in Javanese culture also embraces
the concept of sing bekti marang laki. A wife will be considered bekti when she can do a good job of
providing service and assisting her husband.

Based on the ecological theory from Bronfenbrenner (1979, 2005), there is a link between the
microsystem and the individual. Changes in each system will affect things that occur in work or family.
Thus, everything that happens to one family member will affect the other family members. From the
perspective of gender theory, this ability is supported by the feminine nature of women. Women can be
patient and sincere and this patient and sincere nature is a feminine dimension (Handayani & Novianto,
2004).

When facing work-family problems that have the potential to cause role conflict, women tend to be
patient and sincere. Patience means having a long breath in the awareness that in time good fortune will
arrive. Whereas, sincerity contains the willingness to let go of one's individuality and match itself to the
great harmony of the universe as determined (Suseno, 1985). In Javanese culture that emphasizes the
feminine nature of women, women will increasingly find strength since feminine traits are flexible. This
can be seen in the flexibility of Javanese woman’s way to solve the problem.

With this flexibility, Javanese women can adjust and overcome all situations that oppress. Besides that,
the nature of nrima (accepting) in women helps women be able to react rationally and not collapse when
playing several roles at the same time. The nature of nrima is also a feminine dimension (Handayani &
Novianto, 2004).

These findings illustrate that the nature of the social relationship communal sharing between wife and
husband can take different forms. Providing needs, protecting, or guiding the wife becomes the
responsibility of the husband while serving the husband, managing household work, and educating the
child become the responsibility of the wife. Therefore, this illustrates the nature of communal sharing
among Javanese working women.

5 Conclusion

Based on the findings, the construction of the social relationship communal sharing between working
wives indicates that they experience work-family conflicts with husbands in Javanese families by using
the indigenous psychology approach. In general, it can be illustrated that the nature of the relationship
between husband and wife can take the form of communal sharing.
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In line with the findings, these aspects will then be operationalized to become more concrete
behavioral indicators and it will be developed into items on the social relationship communal sharing
scale between working wives who experience work-family conflicts with husbands. Therefore, social
relations measurement for communal sharing between working wives who experience work-family
conflicts with husbands is expected to be used for future measurements based on indigenous psychology
approaches.
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